
Ner Israel Rabbinical College Annual Security and Fire Safety 
Report September 30, 2026  
This report is posted at https://nirc.edu/wp-content/uploads/2026/09/ASR-2026.pdf. A paper 
copy is available on request from the Financial Aid Office. 

Current Campus Policies  
Mr. David Friedman, our Facilities Manager is the designated security officer. In case of serious 
crime in progress, unauthorized intrusion, or any other emergency - call 911.  This number can 
be reached from any pay phone without depositing money or from any of the College extension 
phones (even those that cannot dial outside lines).  [IMPORTANT NOTE:  Please do not test this 
system.  Once 911 is called the calling number and address are displayed on their screen and if you don't 
talk or if you hang up a police car will be dispatched to ascertain that everything is in order.] 

For any security and/or safety concerns David Friedman can be reached by cell phone 443-803-
8596 or dfriedman@nirc.edu.  Additionally, Yehuda Friedman (Assistant Facilities Manager, 443-
825-2603 or yfriedman@nirc.edu) and Rabbi Boruch Neuberger (President, 443-604-2425 or 
byn@nirc.edu) may also be reached in case of a security and/or safety concern. 

In list form: 

Name Title Cell email 
David Friedman Facilities Manager 443-803-8596 dfriedman@nirc.edu 
Yehuda Friedman Assistant Facilities Manager 443-825-2603 yfriedman@nirc.edu 
Boruch Neuberger President 443-604-2425 byn@nirc.edu 

 

Ner Israel is committed to a safe and healthy campus.  Confidential reports may be made to any 
of the above individuals as well. With your permission, a report will be drawn up with the details 
of the incident without revealing your identity. The purpose of a confidential report is to comply 
with your wish to keep the matter confidential, while taking steps to ensure the future safety of 
yourself and others. If any student or staff would like to anonymously or confidentially report a 
crime (either as a victim or as a witness) they can call or email a report, anonymous calls and 
emails are accepted.  Additionally, one can write up the report and leave it in the administration 
building.   

Annually all statistics will be compiled by the financial aid office and then submitted to the 
Department of Education.  Afterwards they will be added to the annual report and posted to the 
College’s website.  The statistics are compiled from crimes reported to the campus security 
authorities listed above and from statistics requested each year from the Baltimore County 
Police Department. See the Crime Statistics section of this report. 

Timely Warnings 
If a crime that must be reported under the Clery Act (for example, criminal homicide, a sex 
offense, robbery, aggravated assault, burglary, motor vehicle theft, arson, a hate crime, 
domestic violence, dating violence, stalking, or hazing) is reported to a campus security 
authority or to the Baltimore County Police Department, and the College determines that the 



crime represents a serious or continuing threat to students and employees, the College will 
issue a timely warning to the campus community. 

The decision to issue a timely warning is made on a case-by-case basis by the President, Rabbi 
Boruch Neuberger, together with the Facilities Manager, David Friedman, based on the nature 
of the crime and whether there is a continuing danger to the campus community. A timely 
warning will be sent as soon as the pertinent information is available, by text message and/or 
robocall to all students and staff. It will include information that will help members of the 
campus community protect themselves from similar crimes. The names and other identifying 
information of victims are never included in a timely warning. 

Anyone with information about a crime that may warrant a timely warning should report it 
immediately to David Friedman, Yehuda Friedman, or Rabbi Boruch Neuberger at the contact 
information listed above. 

Emergency Response and Evacuation Procedures 
The College will immediately notify the campus community upon confirmation of a significant 
emergency or dangerous situation involving an immediate threat to the health or safety of 
students or employees occurring on campus (for example, an active shooter, gas leak, fire, or 
severe weather emergency). 

Confirming the emergency: When a possible emergency is reported, Rabbi Boruch Neuberger 
(President) and David Friedman (Facilities Manager) will confer immediately by phone to 
determine whether a significant emergency or dangerous situation exists, using information 
from College staff, first responders, and/or local authorities. If either is unavailable, Yehuda 
Friedman (Assistant Facilities Manager) will act in his place. 

Deciding whom to notify: Rabbi Neuberger and Mr. Friedman will determine which segment or 
segments of the campus community to notify (for example, one dormitory, all residential 
students, or the entire campus), based on who is at risk. 

Determining the content: Rabbi Neuberger and Mr. Friedman will determine the content of the 
notification, which will describe the situation and the actions people should take to protect 
themselves. 

Sending the notification: The notification will be sent by text message and/or robocall to 
students and staff. Staff may also make in-person announcements. 

The College will, without delay and taking into account the safety of the community, determine 
the content of the notification and initiate the notification system, unless issuing a notification 
will, in the professional judgment of responsible authorities, compromise efforts to assist a 
victim or to contain, respond to, or otherwise mitigate the emergency. 

Informing the larger community: When appropriate, the College will notify the Baltimore County 
Police and Fire Departments, and will inform visitors and parents by phone, email, and/or the 
College's website. 

Evacuation: If a building must be evacuated, all occupants should leave immediately by the 
nearest marked exit, help others who need assistance if it is safe to do so, move away from the 



building to the designated assembly area, and follow the instructions of College staff and 
emergency responders. No one may re-enter the building until College staff or emergency 
personnel say it is safe. 

Testing: The College tests its emergency notification system at least once each year, in 
conjunction with the annual notice of this report, and publicizes these emergency response and 
evacuation procedures together with that test. Fire drills in the dormitories, described in the 
Fire Safety Report below, also test evacuation procedures. Each test is documented with a 
description of the exercise, its date and time, and whether it was announced or unannounced. 

Campus Facilities 
Different buildings on our campus have different security needs and setups.  Access to all school 
facilities is restricted to students, employees and authorized visitors who are approved by the 
school administration.  Only students and staff are allowed in the dormitories at any time.  
Visitors are allowed in the study hall but are encouraged to check in by the administrative 
offices first.  Our gates are closed at night and are manned by an unarmed gate attendantwho 
checks each visitor and confirms that it should be safe to enter. The College’s policy is that all 
residential facility exterior doors are automatically locked.  All students are given the keys to 
their dorm.  All maintenance staff working in the dormitory areas are expected to lock the 
dormitory room doors and exterior doors after they have completed their work. Our dormitories 
are controlled by keycard access control and/or security locks.  Most of our other buildings are 
under CCTV.  Additionally there are camera and license plate readers at each entrance to the 
campus.  The video is stored for a minimum of 4 weeks to be able to roll back the information 
should it be needed for security purposes.   

Local Law Enforcement 
Ner Israel has a working relationship with the Baltimore County Police Department.  We are 
located in Precinct 4.  They are located at 215 Milford Mill Road, Suite 105, Pikesville, Maryland 
21208.  Their phone number is: 410-887-1279 and their fax: 410-887-6770.  The Commanding 
Officer is Captain Andrea Bylen.  No employee of Ner Israel is authorized to make any arrests.  
Ner Israel does not have any written agreements with any local law enforcement.  Ner Israel will 
report any crimes that require a police report and will encourage and assist anyone that needs 
to do so.  Pastoral counselors on campus, if and when they deem appropriate, will inform 
persons that they can report crimes on a voluntary and confidential basis.  The College does not 
have any officially recognized student organizations with off-campus locations; therefore, the 
College does not monitor or record criminal activity at such locations.  

Programs 
Annually all students are informed by the Head dorm counselor of the various security 
precautions taken by the college.  Additionally, this discussion will cover other topics regarding 
Title IX domestic violence, dating violence, sexual assault and stalking.  Drug and alcohol abuse is 
also address in this forum.  Employees are also provided with this information.  All students and 
staff have constant access to all our security and emergency procedures and are expected to 
review this material.  This discussion also deals with crime prevention, and how not to make 
yourself a victim of a crime.  



Alcohol & Illegal Drugs 
The illegal possession, use, and sale of alcohol are prohibited. The College follows and enforces 
Maryland and local laws regarding alcohol, including the state underage drinking laws, and all 
students are informed of this policy at the beginning of each year. The unlawful possession, use, 
manufacture, distribution, or sale of illegal drugs and controlled substances is prohibited, and 
there is no tolerance for any illegal drug use. The College enforces federal and state drug laws 
and will cooperate with law enforcement in enforcing them. Violations may result in disciplinary 
action, up to and including expulsion for students or termination for employees, and may be 
referred to the Baltimore County Police Department. Drug and alcohol abuse education is 
provided as part of the annual program described under Programs above. 

Title IX 
Policy regarding Title IX - domestic violence, dating violence, sexual assault and stalking: 

Sec. 1: Policy statement: The College is fully committed to maintaining a safe and secure 
environment for all students and employees, and maintaining an environment where all 
students are granted equal access to education based on the federal Title IX of the Education 
Amendments of 1972, and subsequent revisions. The Title IX regulations currently in effect are 
those issued in 2020; the 2024 Title IX Final Rule was vacated by a federal court in January 2025 
and is not in effect. Accordingly, the school adheres to a strict no-tolerance policy to prevent 
physical or emotional attacks or offenses of any type; including dating violence, domestic 
violence, sexual assault, and stalking, as well as harassment, or intimidation in any type or form. 
Sexual harassment, including sexual assault, dating violence, domestic violence, and stalking, is 
unlawful discrimination on the basis of sex. The College’s policy is to promptly and effectively 
respond to any incident of sexual violence or sexual misconduct in accordance with the Title IX 
regulations currently in effect. Under Maryland law (Family Law Article, § 4-501), domestic 
violence (“abuse”) means any of the following acts committed against a person eligible for 
relief: an act that causes serious bodily harm; an act that places a person eligible for relief in fear 
of imminent serious bodily harm; assault in any degree; rape or sexual offense under § 3-303, § 
3-304, § 3-307, or § 3-308 of the Criminal Law Article, or attempted rape or sexual offense in any 
degree; false imprisonment; stalking under § 3-802 of the Criminal Law Article; or revenge porn 
under § 3-809 of the Criminal Law Article. A person eligible for relief includes a current or 
former spouse; a cohabitant; a person related by blood, marriage, or adoption; a parent, 
stepparent, child, or stepchild who resides or resided with the respondent for at least 90 days 
within one year before the petition; a vulnerable adult; an individual who has a child in common 
with the respondent; an individual who has had a sexual relationship with the respondent within 
one year before the petition; and an individual who alleges that the respondent committed rape 
or a sexual offense, or an attempted rape or sexual offense, against them within six months 
before the petition. 

Dating violence: Maryland law does not define “dating violence.” For purposes of this policy, the 
College uses the Clery Act definition: violence committed by a person who is or has been in a 
social relationship of a romantic or intimate nature with the victim. Whether such a relationship 
exists is determined based on the reporting party's statement and with consideration of the 
length of the relationship, the type of relationship, and the frequency of interaction between 



the persons involved. Dating violence includes, but is not limited to, sexual or physical abuse or 
the threat of such abuse. Maryland's domestic violence law, above, also covers an individual 
who has had a sexual relationship with the respondent within one year. 

Sexual assault: Maryland law does not use the term “sexual assault.” Maryland defines rape and 
sexual offenses in the Criminal Law Article. Rape in the first degree (§ 3-303) is vaginal 
intercourse or a sexual act without consent committed with the use or display of a weapon, with 
the infliction or threat of serious physical injury or disfigurement, while aided and abetted by 
another, or in connection with a burglary. Rape in the second degree (§ 3-304) is vaginal 
intercourse or a sexual act without consent, with a person who is mentally or physically 
incapacitated, or with a person under 14 years old when the actor is at least 4 years older. 
Sexual offense in the third degree (§ 3-307) includes sexual contact without consent with the 
use or display of a weapon, with the infliction or threat of serious physical injury, or while aided 
and abetted; sexual contact with a person who is mentally or physically incapacitated; sexual 
contact with a person under 14 years old when the actor is at least 4 years older; and a sexual 
act or vaginal intercourse with a person who is 14 or 15 years old when the actor is at least 21. 
Sexual offense in the fourth degree (§ 3-308) includes sexual contact without consent, and a 
sexual act or vaginal intercourse with a person who is 14 or 15 years old when the actor is at 
least 4 years older. Incest (§ 3-323) is knowingly engaging in vaginal intercourse with a person 
whom the actor is prohibited from marrying under Maryland law. “Sexual contact” means an 
intentional touching of the victim's or actor's genital, anal, or other intimate area for sexual 
arousal or gratification, or for the abuse of either party. 

Stalking: Under Maryland Criminal Law Article § 3-802, stalking means a malicious course of 
conduct that includes approaching or pursuing another, where the person intends, or knows or 
reasonably should have known, that the conduct would place another in reasonable fear of 
serious bodily injury, an assault in any degree, rape or sexual offense or an attempted rape or 
sexual offense, false imprisonment, or death, or in reasonable fear that a third person likely will 
suffer any of these acts; or where the person intends, or knows or reasonably should have 
known, that the conduct would cause serious emotional distress to another. The conduct may 
occur in person, through electronic communication, or through the use of a device that can 
track a person's location. A “course of conduct” (§ 3-801) is a persistent pattern of conduct, 
composed of a series of acts over time, that shows a continuity of purpose. 

Consent: Under Maryland Criminal Law Article § 3-301.1, “consent” means the clear and 
voluntary agreement by an individual to engage in vaginal intercourse, a sexual act, or sexual 
contact. Whether consent exists, is lacking, or has been withdrawn is determined based on the 
totality of the circumstances, including the words and conduct of both individuals. Consent may 
be withdrawn before or during the activity. Lack of consent may be communicated through 
words or conduct. A current or previous dating, social, or sexual relationship does not by itself 
constitute consent. Submission as a result of fear, threat, or coercion does not constitute 
consent. The manner of dress of an individual does not constitute consent. 

The College takes as a serious responsibility its obligation to address all incidents of sexual 
misconduct, violence and offensive or inappropriate demeanor that take place in the school’s 



educational program or activity. Behaviors under the following three categories will be 
addressed in this policy: 

• Quid pro quo harassment by a school’s employee 

• Unwelcome conduct that a reasonable person would find so severe, pervasive, and objectively 
offensive that it denies a person equal educational access 

• Instance of sexual assault (as defined in the Clery Act), including dating violence, domestic 
violence, or stalking as defined in the Violence Against Women Act (VAWA) 

The College has designated Boruch Neuberger, President as the Title IX coordinator. As 
Coordinator, Rabbi Neuberger will be responsible to ensure that the formal complaint and 
grievance process is carried out in accordance with the protocol set forth in this policy. A key 
principle throughout this policy is to ensure the safety and privacy of all parties. Any student 
who is the victim of sexual misconduct or any person, employee, or student who has witnessed 
sexual misconduct may report the incident to the Title IX Coordinator. All students, faculty and 
staff as well as applicants for admission and employment are formally notified below of the Title 
IX Coordinator’s name and contact information, which is also available on https://nirc.edu/wp-
content/uploads/2020/08/Title-IX.pdf  

NAME OF TITLE IX COORDINATOR: Rabbi Boruch Neuberger, President 

WORK ADDRESS OF TITLE IX COORDINATOR: 400 Mount Wilson Lane Baltimore, MD 21208 

EMAIL ADDRESS OF TITLE IX COORDINATOR: byn@nirc.edu 

CELL PHONE NUMBER OF TITLE IX COORDINATOR: 443-604-2425 

WORK PHONE NUMBER OF TITLE IX COORDINATOR: 443-548-6060 

Sec. 2: Education programs to promote awareness and prevention: The College offers a primary 
prevention and awareness program to all incoming students, students, and new and current 
employees, including faculty. Staff members are available to provide this program on an on-
going basis as needed. The program includes: 1. An in-person discussion covering the topics for 
new students. For employees each division head does the in-person discussion with them.  2. 
Lectures on dating and related issues for students are held periodically throughout the 
semester.  Times are posted in College in advance of the lecture. 3. The College’s comprehensive 
sholom bayis and chassanim program. Should one become a chosson, please reach out to Rabbi 
Tzvi Krakauer at 443-257-3572. 4. One-on-one consultations concerning marriage and sholom 
bayis are available to all students and employees with both Rabbi Krakauer and Rabbi Shrago 
Neuberger 410-409-1878.  

Bystander intervention: The program teaches safe and positive options that a bystander may 
take to prevent harm or intervene when there is a risk of dating violence, domestic violence, 
sexual assault, or stalking against another person. These include: asking the person who may be 
at risk whether he is okay or needs help; creating a distraction that interrupts the situation; 
asking others, such as friends, the Head Dorm Counselor, or staff, to help; calling 911 or a 



College official if someone is in danger; and checking in with the person afterward and helping 
him find support. A bystander should never put himself in danger to intervene. 

Risk reduction: The program also provides information on risk reduction, meaning options 
designed to decrease perpetration and bystander inaction and to increase empowerment for 
victims. These include: communicating limits clearly and respecting the limits of others; trusting 
one's instincts and leaving a situation that feels unsafe; staying aware of one's surroundings; not 
leaving a friend alone in a vulnerable situation; keeping a charged phone and knowing whom to 
call; avoiding alcohol and drug use that impairs judgment; and knowing how to reach the Title IX 
Coordinator, campus officials, and the community resources listed in Sec. 8. 

Sec. 3: Procedures the College will follow: In the case of a reported alleged offense or attack as 
described above in Sec. 1, the College will promptly offer supportive measures to the parties. 
The College may remove an accused student from its education program or activity on an 
emergency basis only after conducting an individualized safety and risk analysis and determining 
that an immediate threat to the physical health or safety of any student or other individual 
arising from the allegations justifies removal. A student who is removed will receive notice and 
an opportunity to challenge the decision immediately following the removal. An accused 
employee may be placed on administrative leave while the process is pending. The disciplinary 
hearing is described in Sec. 6 below, and will be based on the clear and convincing standard of 
evidence.  

Sec. 4: Possible sanctions and protective measures: Any student found by a College disciplinary 
committee to have committed one of these offenses will be subject to disciplinary action, often 
including expulsion from the campus. The College is committed to a safe campus environment 
and will make alternative academic, living, transportation and/or working accommodations if 
requested by the victim, and if such accommodations are reasonably available, regardless of 
whether the victim chooses to report the crime to campus disciplinary committees and/or local 
law enforcement. In the event that a victim obtains an order of protection, no contact order, 
restraining order, or similar lawful order against another student or employee, the College will 
work with the victim to arrange accommodations in academic and housing arrangements as 
necessary. Possible sanctions for students found responsible include: a written warning; 
disciplinary probation; required counseling or education; loss of privileges; a no-contact 
directive; change of room or removal from the dormitory; suspension; and expulsion. Possible 
sanctions for employees found responsible include: a written warning; required training; 
suspension; and termination of employment. Protective measures available to a victim include: 
no-contact directives; changes to dormitory room or housing; changes to class, study, or work 
schedules or locations; assistance with transportation; and enforcement of any order of 
protection. To request an accommodation or protective measure, a victim may contact the Title 
IX Coordinator, Rabbi Boruch Neuberger, at the contact information listed above. 

Sec. 5: Procedures victims should follow: In the event of an incident or assault under this policy, 
caution should be exercised so as not to impede the preservation and collection of evidence, 
which may be necessary as proof of a criminal offense and/or obtaining protective orders. It 
should be noted that time is a critical factor with regard to accurate evidence collection, so 
prompt reporting to police is advised. If you are aware of an attack in progress, please contact 



the authorities immediately by calling 911 and notify Rabbi Boruch Neuberger or David 
Friedman. The nearest police station is located 215 Milford Mill Road, Suite 105, Pikesville, 
Maryland 21208 and their phone number is: 410-887-1279. Victims should report an attack to 
the police and either Rabbi Boruch Neuberger or David Friedman, at the contact information 
provided above. If a student does not feel comfortable contacting the police directly, or would 
like the assistance of the College’s staff in contacting the police, he should call either Rabbi 
Boruch Neuberger or David Friedman. Victims of a crime have the right to refrain from reporting 
to the police. If a student makes that choice, their other rights under this policy and the Clery 
Act will still be protected. Either Rabbi Boruch Neuberger or David Friedman can be contacted in 
confidence for any necessary arrangements and assistance with any civil protections. In the 
event that a victim obtains an order of protection, no contact order, restraining order, or similar 
lawful order against another student or employee, the College will work with the victim to 
arrange accommodations in academic and housing arrangements as necessary. If a student or 
employee reports a crime, their rights under this policy and the Clery Act will be provided in 
writing.  

Sec. 6: Procedures for Disciplinary Proceedings: To begin proceedings, a formal complaint must 
be filed in writing with the Title IX Officer. Once a formal complaint has been filed, an 
investigation of the allegation will be initiated by a disciplinary committee whose members 
receive annual training on issues related to domestic violence, dating violence, sexual assault 
and stalking and how to conduct an investigation and hearing process that protects the safety of 
victims and promotes accountability. Any person on the disciplinary committee must be free 
from conflict of interest. The committee will send the parties, and their advisors, a summary of 
the evidence directly related to the allegations, in electronic format or hard copy, with at least 
10 days for the parties to inspect, review, and respond to the evidence before a formal hearing. 
The committee will provide a prompt, fair and impartial hearing. A transcript or recording of any 
live hearing will be made available.  This hearing is not a replacement for any action taken by 
various external authorities. The hearing may take place in person or via a virtual meeting such 
as Zoom videoconference or similar. The accuser and the accused are each entitled to the same 
opportunities to have others present during the disciplinary proceeding, including the 
opportunity to be accompanied to any related meeting or proceeding by the advisor of their 
choice. Both parties as well as any witnesses will be interviewed in order to make a 
determination of the student’s culpability. The standard of evidence employed for these 
proceedings will be the clear and convincing standard of evidence. The accuser and the accused 
will be informed simultaneously, in writing, of the outcome of the disciplinary proceeding, up to 
and including immediate expulsion of the offender from the institution. The accuser and 
accused will also be informed simultaneously, in writing, of the institution’s procedures for the 
accuser and the accused to appeal the results of the institutional disciplinary proceeding; any 
change to the results that occurs prior to the time that such results become final; and when 
such results become final. Advisors: Each party may be accompanied by an advisor of his choice, 
who may be, but is not required to be, an attorney. At the live hearing, each party's advisor may 
ask the other party and any witnesses relevant questions, including questions challenging 
credibility; otherwise, advisors may not speak for a party during meetings or proceedings. If a 
party does not have an advisor at the hearing, the College will provide one without charge. 
These rules apply equally to both parties. Anticipated timeline: The College anticipates 



completing the investigation and hearing within 60 days after a formal complaint is filed. The 
timeline may be extended for good cause, such as the availability of the parties or witnesses or 
concurrent law enforcement activity, with written notice to both parties of the delay and the 
reason for it. Appeals: Either party may appeal the outcome in writing to Larry Ribakow, Director 
of Administrative Affairs, within 5 days of receiving the written outcome, on the grounds of a 
procedural irregularity that affected the outcome, new evidence that was not reasonably 
available at the time of the hearing and that could affect the outcome, or a conflict of interest or 
bias on the part of the Title IX Coordinator, investigator, or decision-maker. The appeal will be 
decided by someone who was not involved in the original decision, and both parties will be 
notified of the appeal result simultaneously and in writing. 

Sec. 7: Protecting victim confidentiality: The proceedings of the disciplinary committee are not 
considered public records. In the event that any record of a report of domestic violence, etc. 
must be made available to members of the public, the names of victims and any identifying 
information would be redacted to the extent permissible by law. Names and identifying 
information of victims will not be included in any publicly available report of a crime or 
complaint made to the College. Any accommodations or protective measures provided to a 
victim will be kept confidential, to the extent that maintaining confidentiality would not impair 
the College's ability to provide them. 

Sec. 8: Available services for victims: Confidential counseling for victims is available only through 
off site campus services, such as: Relief Resources located at 5906 Park Heights Ave suite 107-6 
in Baltimore, MD 21215, 410-448-8356, yslansky@reliefhelp.org .  Victims may also contact the 
Shalom Task Force’s Confidential Hotline at (718) 337-3700 for victim advocacy options and 
legal assistance.  

Additional services available in the community include: 

• CHANA (counseling, advocacy, and legal help for victims of abuse, with a Jewish community 
focus): 410-234-0030. 

• TurnAround, Inc. (24-hour helpline, counseling, and advocacy for victims of sexual assault and 
domestic violence): 443-279-0379. 

• House of Ruth Maryland (24-hour domestic violence hotline and legal clinic): hotline 410-889-
7884; legal line 1-888-880-7884. 

• Medical care: The SAFE & Domestic Violence Program at Greater Baltimore Medical Center, 
6701 N. Charles Street, Towson, MD 21204, 443-849-3323, provides medical care and forensic 
examinations for victims of sexual assault and domestic violence 24 hours a day, at no cost to 
the patient. 

• Legal assistance: The Sexual Assault Legal Institute (SALI) provides free legal services to 
survivors of sexual violence: 1-877-496-7254. 

• Visa and immigration assistance: Rabbi Eliyahu Hakkakian, Foreign Student Advisor 410-382-
0795 



• Student financial aid: The Financial Aid Office can help a student whose enrollment or financial 
aid is affected by an incident. 

Sec. 9: Accommodations to students: The College is committed to a safe campus environment 
and will make alternative academic, living, transportation and/or working accommodations if 
requested by the victim, and if such accommodations are reasonably available, regardless of 
whether the victim chooses to report the crime to campus disciplinary committees and/or local 
law enforcement. In the event that a victim obtains an order of protection, no contact order, 
restraining order, or similar lawful order against another student or employee, the College will 
work with the victim to arrange accommodations in academic and housing arrangements as 
necessary.  

Sec. 10: Employee Policy: Any employee with a complaint regarding sexual harassment, 
domestic violence, dating violence, sexual assault, or stalking should immediately contact Larry 
Ribakow, Director of Administrative Affairs, at 443-548-6056. Any supervisor or manager who 
becomes aware of conduct or an allegation of harassment, discrimination, or retaliation must 
contact Mr. Ribakow immediately. Mr. Ribakow will be responsible for investigating the 
complaint. Employee proceedings follow the same standard of evidence and the same notice, 
advisor, timeline, and appeal provisions described in Sec. 6. In employee cases, appeals will be 
decided by Jerome Kadden, Executive Director, jhk@nirc.edu or 443-548-6064, instead of Mr. 
Ribakow. 

Sec. 11: Written Explanation: Any student or employee who reports to the College that the 
student or employee has been a victim of domestic violence, dating violence, sexual assault, or 
stalking, whether the offense occurred on or off campus will be provided with the above written 
explanation of the College’s policy and the student or employee’s rights and options.  

Sec. 12: Registered Offenders List: In accordance with the CSCP Act of 2000, institutions of 
higher education are required to advise the campus community where they can obtain a list of 
registered offenders provided by the State. It also requires offenders to provide notice of each 
institution of higher education in that State at which the person is employed, carries a vocation, 
or is a student. In the State of MD the list is located online at 
https://dpscs.maryland.gov/onlineservs/socem/default.shtml .  Ner Israel is located in Baltimore 
county and zip code 21208.  

Missing Student Policy 
Any person who suspects that a student living in on-campus housing is missing should 
immediately report it to Rabbi Pinchas Jurkowitz, Dean of Men, at 443-547-9605, or Rabbi 
Rephael Gold, Assistant Dean of Men, at 443-548-6080 or rgold@nirc.edu. Because the College 
does not have a campus police or campus security department, any report of a missing student 
will be referred immediately to the Baltimore County Police Department. 

Each student living in on-campus housing has the option to register a confidential contact 
person, separate from the general emergency contact, whom the College will notify within 24 
hours of determining that the student is missing. A student may register a confidential contact 
with Rabbi Jurkowitz or Rabbi Gold. Confidential contact information will be accessible only to 



authorized College officials and law enforcement, and only in furtherance of a missing person 
investigation. 

If a student is under 18 years of age and is not emancipated, the College will notify the student's 
custodial parent or guardian within 24 hours of determining that the student is missing, in 
addition to any confidential contact the student has registered. 

Regardless of whether a student has registered a confidential contact, the College will notify the 
Baltimore County Police Department within 24 hours of determining that the student is missing, 
unless the Police Department was the entity that made that determination. 

The College's standard practice is also to notify the parent(s) of a student reported missing, or, if 
they cannot be reached, the emergency contact that the student provided on the application. 

Hazing Policy 
Policy statement: Ner Israel Rabbinical College prohibits hazing in any form, whether it takes 
place on or off campus, and regardless of whether the person subjected to it consents or agrees 
to participate. 

Definition: For purposes of this policy, and consistent with the Clery Act as amended by the Stop 
Campus Hazing Act, hazing means any intentional, knowing, or reckless act committed by a 
person (whether individually or together with others) against another person or persons, 
regardless of that person's willingness to participate, that (1) is committed in the course of an 
initiation into, an affiliation with, or the maintenance of membership in a student organization; 
and (2) causes or creates a risk, above the reasonable risk encountered in the course of 
participation in the College or the organization, of physical or psychological injury, including: 

• whipping, beating, striking, electronic shocking, placing a harmful substance on someone's 
body, or similar activity; 

• causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, 
confinement in a small space, extreme calisthenics, or other similar activity; 

• causing, coercing, or otherwise inducing another person to consume food, liquid, alcohol, 
drugs, or other substances; 

• causing, coercing, or otherwise inducing another person to perform sexual acts; 

• any activity that places another person in reasonable fear of bodily harm through threatening 
words or conduct; 

• any activity against another person that includes a criminal violation of local, State, Tribal, or 
Federal law; and 

• any activity that induces, causes, or requires another person to perform a duty or task that 
involves a criminal violation of local, State, Tribal, or Federal law. 

A student organization means any organization at the College (such as a club, society, 
association, athletic team, or student government) in which two or more of the members are 



students enrolled at the College, whether or not the organization is established or recognized by 
the College. 

Maryland law: Hazing is also a crime in Maryland. Under Maryland Criminal Law Article § 3-607, 
a person may not recklessly or intentionally do an act or create a situation that subjects a 
student to the risk of serious bodily injury for the purpose of an initiation into a student 
organization of a school, college, or university. A violation is a misdemeanor punishable by 
imprisonment of up to 6 months, a fine of up to $500, or both. The student's express or implied 
consent is not a defense. 

How to report hazing: Anyone who experiences, witnesses, or learns of hazing should report it 
to David Friedman (Facilities Manager), Yehuda Friedman (Assistant Facilities Manager), or 
Rabbi Boruch Neuberger (President), at the contact information listed at the beginning of this 
report. Reports may be made in person, by phone, by email, or in writing left at the 
administration building, and may be made anonymously or confidentially. If anyone is in 
immediate danger, call 911 first. The College prohibits retaliation against anyone who reports 
hazing in good faith or participates in an investigation. 

How reports are investigated: Reports of hazing will be investigated promptly by the President 
or his designee. The investigation will include interviews with the person who reported, the 
person(s) alleged to have been hazed, the person(s) alleged to be responsible, and any 
witnesses, and a review of any available evidence. The parties will be informed of the outcome 
in writing. Students found responsible for hazing are subject to disciplinary action up to and 
including expulsion, and employees are subject to discipline up to and including termination. 
Where hazing may also be a crime, the College will refer the matter to the Baltimore County 
Police Department and will assist anyone who wishes to report to the police. 

Prevention and awareness programs: The College provides research-informed, campus-wide 
hazing prevention and awareness programming designed to reach students, staff, and faculty. 
The program is included in the annual security discussion for students led by the Head Dorm 
Counselor and in the information provided annually to employees. It uses primary prevention 
strategies intended to stop hazing before it occurs, information about ethical leadership, and 
the promotion of strategies for building group cohesion without hazing. The program also 
covers this hazing policy, how to report hazing, and applicable Maryland law. 

Hazing statistics for calendar year 2025 appear in the Crime Statistics section of this report. The 
College's Campus Hazing Transparency Report is available at https://nirc.edu/studentnotices/. 

Crime Statistics 
The College compiles its crime statistics from crimes reported to campus security authorities 
(the individuals listed at the beginning of this report) and from statistics requested each year 
from the Baltimore County Police Department. The College does not have any noncampus 
buildings or property. The College's statistics for calendar years 2023, 2024, and 2025, covering 
criminal offenses, hate crimes, VAWA offenses (domestic violence, dating violence, and 
stalking), arrests, disciplinary referrals, and unfounded crimes, as submitted to the U.S. 
Department of Education, are attached to this report as Appendix A. 



Hazing incidents reported in calendar year 2025: 

Location 2025 
On campus 0 
On-campus student housing facilities 0 
Public property 0 

Fire Safety Report 
Ner Israel Rabbinical College is committed to a safe and healthy environment. This section is the 
College's Annual Fire Safety Report for its two on-campus student housing facilities, Katz 
Dormitory and Gudelsky Dormitory. 

Fire safety systems: Katz Dormitory and Gudelsky Dormitory are both built of cinderblock and 
concrete, which resists the spread of fire, and both have automatic sprinkler systems. Both 
buildings are also served by the fire alarm system present in every campus building, and have 
smoke detectors and fire extinguishers throughout. Exits are clearly marked with exit signs. The 
dormitories pass an annual fire inspection by the county fire marshal. 

Fire drills: In calendar year 2025, 1 fire drill was held in Katz Dormitory and 1 fire drill was held in 
Gudelsky Dormitory. 

Policies on appliances, smoking, and open flames: No cooking of any type is allowed in the 
dormitories, and cooking appliances are not permitted. Open flames are not permitted in the 
dormitories; Chanukah candle lighting is done in the dining room. Smoking is not permitted in 
the dormitories. 

Evacuation procedures: When a fire alarm sounds or a fire is discovered, all occupants must 
leave the building immediately by the nearest marked exit, closing doors behind them, without 
stopping to collect belongings. Occupants should move away from the building to the square 
parking lot and may not re-enter until College staff or the fire department say it is safe. 

What to do in case of fire: Anyone who discovers a fire should call 911, alert others in the 
building, and evacuate. Fire safety education and training, including these procedures, is 
provided to students in the annual security discussion led by the Head Dorm Counselor, and the 
same information is provided to employees.  

Reporting fires: For inclusion in the College's fire statistics, any fire in a student housing facility, 
including one that has already been put out, should be reported to David Friedman (Facilities 
Manager), Yehuda Friedman (Assistant Facilities Manager), or Rabbi Boruch Neuberger 
(President), at the contact information listed at the beginning of this report. In an emergency, 
always call 911 first. 

Future improvements: The College has no plans for future improvements in fire safety at this 
time. 

Fire log: The College maintains a fire log of all fires in on-campus student housing facilities, 
available for public inspection during normal business hours in the main administration building. 

Fire statistics for on-campus student housing facilities: 



Facility Year Fires Cause Injuries Deaths Property 
damage 

Katz 
Dormitory 

2023 0 N/A 0 0 N/A 

Katz 
Dormitory 

2024 0 N/A 0 0 N/A 

Katz 
Dormitory 

2025 0 N/A 0 0 N/A 

Gudelsky 
Dormitory 

2023 0 N/A 0 0 N/A 

Gudelsky 
Dormitory 

2024 0 N/A 0 0 N/A 

Gudelsky 
Dormitory 

2025 0 N/A 0 0 N/A 

 


























































